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The College 

Brasenose College is one of Oxford University’s 39 constituent Colleges. It celebrated its 500th anniversary in 

2009. The College has approximately 375 undergraduate students, 235 postgraduate students, 100 academic 

staff, of whom 43 Fellows constitute the Governing Body, 120 non-academic staff and around 6,000 alumni. The 

College attracts undergraduates and postgraduates from a wide range of disciplines and backgrounds and has 

a friendly environment with a good balance of academic excellence, cultural, sporting and social activities. The 

College sets great store by the excellence of the academic and pastoral relationship between teacher and 

student and by its sense of being an inclusive community which embraces academic and non-academic staff, 

present and former students. 

 

The College Values 

We at Brasenose College believe in academic freedom and excellence, good governance and a strong sense of 

community. The pursuit of world-class learning, education, teaching and research is at the heart of all we do.  

We are an historic institution, forward thinking with modern views and values. We have ambition: we want to 

attract the very best minds, provide the very best facilities and, in pursuit of our aims, help society understand, 

improve and remain tolerant. In order to achieve our aims, we must give opportunities solely on the basis of 

ability and potential to those from a wide range of social and cultural backgrounds. We must reach out and 

encourage membership of a diverse community: we must not be complacent.  

We are committed to personalised teaching as the most effective form of pedagogy. We are equally passionate 

about academic research, both applied and fundamental, within a broad range of subjects. We believe the 

pursuit of quality is important and we deliver quality education, learning and research with integrity and 

compassion through tolerant and independent governance. 
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Background to the Role 

College Structure and Reporting 

The College is an independent, self-governing educational charity.  The Governing Body has accountability as 

trustees for all aspects of the running of the College.  It is chaired by The Principal and underpinned by a 

structure of committees.  

The Director of Development works closely with the Principal (John Bowers QC) who is for all practical purposes 

the line-manager, with other college officers and with the Development Committee which consists of a small 

number of Fellows of the College and reports to the Governing Body.  

The Director of Development will be a Supernumerary Fellow and member of the Governing Body.  

The Development Office  

It is a very exciting time to work at one of the leading Oxford colleges, particularly one with a well-established 

fundraising programme, with some exciting opportunities and the potential to grow. Development at 

Brasenose has the full support and engagement of the Principal and its Fellows.  

The successful candidate will lead a team of six staff currently including: two senior development officers, two 

development officers and two development assistants. While each member has specific responsibilities, it is a 

friendly “all hands on” office where considerable teamwork is welcomed and expected.   

Further information on Brasenose can be found at: www.bnc.ox.ac.uk/  

Further information about the activities of the Development Office can be found at: 

www.bnc.ox.ac.uk/alumni/supporting-bnc  
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The Role 

The position offers exciting opportunities and challenges for an ambitious and highly motivated individual with 

a commitment to working in a demanding and rewarding educational environment. This is a significant and 

wide-ranging role with responsibilities spanning development strategy, fundraising and events coordination, 

alumni relations and management of the Brasenose Development Office. 

The Director of Development will have a key role in matching the opportunities for maximising support for the 

College with the academic priorities of the College, as determined by the Governing Body and the Development 

Committee. 

Such support will principally take the form of: 

◼ Attracting benefactions and raising funds for the support of fellowships, student bursaries and major 

capital projects, alongside the regular annual gift income of the College. The Director of Development 

will develop and implement a fundraising strategy which is designed to maintain and improve both the 

educational and research activities and the physical, social and cultural environment of the College. 

◼ Fostering relations with former members of the College and with other external individuals and 

institutions well-disposed to the College, in such a way as to create fruitful synergies between these 

groups and the current senior and junior members of the College across the full range of the College’s 

academic, sporting, cultural and social activities.    

Responsibilities 

◼ To work with the Principal and the Fellows of the College to articulate and implement the College’s 

strategy for raising donations, both for general long-term objectives and to meet specific aims and 

targets. 

◼ To identify and develop College’s relationships with potential donors, both meeting them and arranging 

meetings with the Principal and other Fellows in the UK and overseas as appropriate, particularly in the 

US and Hong Kong.  

◼ To facilitate the development of those relationships to raise donations towards the College’s strategic 

priorities, and manage the ongoing relationships with those donors (“stewardship”). 

◼ To lead the major fundraising campaign to support the development of the College’s second site, a 

large city centre site currently called “Frewin”, on the historic location of the lapsed St Mary’s College. 

◼ To manage and develop regular giving campaigns and participation rates.  

◼ To determine, manage and implement a medium to long-term strategy for alumni relations, and to 

manage the interactions with the Brasenose Society and other alumni clubs and groupings (eg the 

Bowman Fund of Boat Club alumni). 

◼ To take responsibility for all aspects of the financial planning and systemic management of the College’s 

Development Office, in close collaboration with the Bursar and the College Accountant. 

◼ To take responsibility for the management and effective performance, including systematic personal 

review and appraisal, of all members of the Development Office staff. 

◼ To represent the College’s development programme in relation to and, as appropriate, in liaison with, 

the University Campaign and Development Office and other Colleges’ Development Offices. 

◼ To ensure the achievement of clearly defined targets in terms of generation of income and capital 

donation and of public relations and relevant alumni-oriented activities.  
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The Successful candidate will demonstrate most of or all of the 

following criteria:  

◼ Proven ability to take a strategic view of development activities and the Developments Office’s role in 

delivery. 

◼ A proven track record of successful fundraising, demonstrating in particular the ability to raise large gifts 

through direct personal approaches and to support others who make personal approaches on behalf of 

the college. 

◼ The imagination and negotiation skills to identify new opportunities for securing major benefactions. 

◼ A successful record of widening the participation base of donors. 

◼ Strong communication and presentation skills, with the ability to explain cases cogently and concisely in 

written and oral form. 

◼ Demonstrable maturity, particularly the ability to interact easily and professionally with sophisticated and 

diverse alumni, benfactors and academics of all ages and nationalities. 

◼ Clear sympathy with the aims and values of higher education, including those of Oxford. 

◼ Ability to work collaboratively with fellow senior officers of the College and show sensitivity to academic 

governance in a collegiate setting.  

◼ The ability and imagination to develop ways of enhancing the College’s relationship with its alumni. 

◼ Proven oversight skills, with commitment to the detail needed to set up both large and small alumni 

events in diverse locations successfully. 

◼ A track record of successful leadership and management, including budgeting of a development office 

and team.  

◼ Experience of running and/or overseeing the maintenance of a comprehensive and effective relational 

database, with full attention to personal data protection requirements.  

◼ Willingness to travel extensively abroad as well as in the UK. 

◼ Enthusiasm, flexibility, creativity, self motivation and resilience.  
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Terms and conditions 

The successful candidate will demonstrate qualities of leadership which will maximise the loyalty of a large body 

of alumni and the potential of the small and dedicated staff. The post holder will recognise the need for a flexible 

approach to the demands of the post, be willing to undertake some travel, and to participate in some weekend 

and evening events. The College recognises reciprocally that it may be appropriate to negotiate working terms 

and conditions with some flexibility for the preferred candidate.  

The salary, which is subject to annual cost-of-living increases, will be competitive and commensurate with 

qualifications and experience. The College will pay employer’s pension contributions to the Universities 

Superannuation Scheme (USS), unless the postholder chooses to opt out. Other benefits include free meals and 

membership of the Senior Common Room, and health insurance for the postholder and family (which is a 

taxable benefit). The postholder is entitled to 30 days per year of annual leave, in addition to public holidays.  

The initial appointment will be for a probationary period of six months.  
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How to Apply 

It is envisaged that the appointment procedure will take place in two stages: an initial interview followed shortly 

thereafter by a more extended visit to the College for a panel interview and conversations with key individuals.  

The preferred method of application is online at www.berwickpartners.co.uk/86422   

If you are unable to apply online please email your application to response.manager@berwickpartners.co.uk  

All applications will receive an automated response. An application must include both a CV and a Cover Letter.  

All candidates are also requested to complete an online Diversity Monitoring Form which will be found at the 

end of the application process.  

For detailed information on how we process your personal data, please review our privacy policy on our 

website https://www.berwickpartners.co.uk/privacy-policy/ 

In line with GDPR, we ask that you do NOT send us any information that can identify children or any of your 

Sensitive Personal Data (racial or ethnic origin, political opinions, religious or philosophical beliefs, trade union 

membership, data concerning health or sex life and sexual orientation, genetic and/or biometric data) in your 

CV and application documentation. Following this notice, any inclusion of your Sensitive Personal Data in your 

CV/application documentation will be understood by us as your express consent to process this information 

going forward. Please also remember to not mention anyone’s information or details (e.g. referees) who have 

not previously agreed to their inclusion. 

If you have any queries or would like more information in regard to this document, please contact: 

William Pringle   

Partner, Head of Charity, Arts, Culture & Heritage Practice 

William.Pringle@berwickpartners.co.uk 

 

Closing date: Monday 29th August       First stage Panel Interviews: Monday 3rd October 

http://www.berwickpartners.co.uk/86422
mailto:response.manager@berwickpartners.co.uk
https://www.berwickpartners.co.uk/privacy-policy/
mailto:William.Pringle@berwickpartners.co.uk

